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Courses available in our College

B.Ed First / Second Year

Intake: - 100 with ESW (as per Government of Maharashtra Regulation act)
Category student 10 Total 110

Eligibility: - Government of Maharashtra B.Ed CET Compulsory

Requisite Document for B.Ed first year Admission:
a) Certified true copies of marks statement four photocopies with original
b) College Transfer Certificate in Original with Two Photocopies
c) No objection certificate from the employer for those who are in service.
d) Adhar card photocopy of the student is compulsory for facilities of
GOI/EBC/EWS etc.

Teaching Staff:

The teaching staff consist of highly qualified, efficient and widely

experienced teachers.

Infrastructure:

a. Exclusive Multi-storeyed building, and Reading Room:

The college has a spacious building and play ground. The library
is one of the best equipped,; it has been developed as student brain. It
included text book, reference books, and journals of state and
national level.

b. Computer Laboratory:
College has established computer laboratory with internet facility
for the benefit of students.




Novel features of the college:-

Prevention of sexual harassment:-

The college has established the cell for prevention sexual harassment of
women at work place. Harassment of any type is prohibited in the college campus

Anti-Ragging Mission:-

Ragging of any nature is totally prohibited in the college. If any student is
found guilty of the offence of ragging he shall be punished as per the provisions
of Anti- Ragging.

Compulsory Uniform:-

Uniform for boys is Navy Blue Pant and light blue shirt for girl’s green and
blue chest sari.

Educational visits and tours.

Internship




SHIKSHAN SHSHRA MAHAVIDHYALAY ABHONA

Sr. Types of fee Rs
No.
1. Tuition fee 23562
Other fee
2. Admission fee 50
3. Library fee -
4, Gymkhana fee
5. Laboratory fee
University fee
6. | Computer fee 20
7. | Student welfare fund 20
8. | Poor Boys Fund -
9. | Disaster Fund 10
10. | Ashwamedh Fund 20
11. | Pro-reta 70
12. | University Development -
Fund
13. | Eligibility form with fees 350
14. | Internal Examination & 1020
Tutorial
15. | I Card 50
16. | Corparas Fund -
17. | Other fees 04

Total

1614+23562=25176

Total Annual Fees




Service Conditions of Teaching Staff

1. All the staff appointed, in a permanent approval, shall be on a contract for a period of
one year or less. This may be renewed for another year of probation before their services
could be regularized by a letter of appointment in the prescribed format.

2. During the period of contract an employee is paid consolidated amount fixed by the
management.

3. An employee on contract/probation is eligible for only casual leave, at the rate of one
CL for every completed month of service in the Institution.

4. Hel she honestly, efficiently and diligently discharge the duties.

5. All the members of the staff should be present in the institution during the regular
working hours. Ever on Sunday/ holiday. If the activities of the institution demand their
presence.

6. Punctuality in attendance is an essential part of work discipline and every teacher shall
observe it as such.

7. Malpractices of any sort-such as disclosing test papers in advance or manoeuvring of
the marks secured or pressurizing the parents to secure tuitions will invite disciplinary
action.

8. Remedial classes are to be arranged for slow learners.

9. Use of harsh and humiliating words should be strictly avoided as it can damage the
child’s confidence and may also make her/him more arrogant and rebellious

10. Classroom climate should foster an atmosphere of freedom and child-cantered learning




Duties of Teaching Staff

. To teach the allotted subjects during the allotted periods

. Guiding the junior teachers, in their subjects.

. Understanding tribal student teacher who don’t” know subject knowledge
Development aptitude for professional advancement

Diagnosing student teacher deficiency and conducting remedial teaching
. Proper use of teaching materials and aids available in the school
Improving white board and green board work

Introduce their internal skill in confidence build up




Class- room Administration

Teachers shall not be seated while teaching in the classroom be care discipline
Maintenance of Class room discipline and attendance registers

Encouraging the student teacher who comes tribal area

Attending the class regularly and punctually and expecting the same from the student
teacher

Organization of curricular. co-curricular and extra- curricular activities

Teacher at all levels should regularly make time for updating themselves

. All the teachers must actively participate in the staff meetings and other college

committee meeting.




The Non- Teaching Staff

. The college office in the institution, remains open every day of the academic year
except on Sundays and local holidays

. The allotment of works to the Non-Teaching Staff is done by the Principal

. All the files and records are to be maintained up-to-date by the employees concerned
as per the list given in the appendix

If the work is not completed by any given time the employee shall put in extra time to
complete the work.

. All the documents issued by the office should bear the initial of the clerk concerned

It is the duty of the Non- Teaching staff to prepare and present the list to the principal
It is the responsibility of the office staff to see that the office is maintained clean and

tidy




Duties of the Laboratory Assistants

. They shall keep the laboratory clean and tidy

. They shall be responsible for dusting of equipment and apparatus which should be
done carefully every day

. They shall see that the apparatus are kept in the proper place after use

. They shall also see that the students do not touch the acids and other dangerous
chemicals.

. They shall arrange the apparatus for conducting experiments

. They shall prepare a catalogue of the books subject- wise

. They shall prepare an indent for books at the beginning of the academic year

. They shall assist students and teachers in locating books




Duties of the Class IV Employees

. Every employee shall put in a minimum of 8 hours service daily
. The duties of employees will be assigned by the Principal
. They shall maintain college campus/ Institution

. The duties should be prompted and honesty




10.

11.

Disciplinary Rules for Students

Every student of the college has to attend at least 75 % of the classes. Those who failed
to secure a minimum attendance of 75% will not be forwarding their examination forms
to the university.

Attendance in practical classes also shall be compulsory

Student are supposed to keep their identity card with them and show as and when
required by the principal lectures or any employee of the college.

Duplicate identity cards shall be given subject to the production of sufficient proof of
lost with payment or prescribed fees.

Students should attend the college in prescribed uniform or else they shall not be
allowed to attend the classes.

Every student has to observe discipline in class, college premises, library in consonance
with the best tradition of the college

Every student it expected to observe silence in class. They are strictly prohibited to
loiter or wander in college premises or anywhere during the class time.

Late concerns will not be allowed to attend the classes.

Students should attend the college in prescribed uniform or else, they shall not be
allowed to attend the classes.

Student are not expected to do any activity which disturbs the regular functioning of
the college.

Smoking, chewing Tabacco, Ghutka and consumption of intoxication liquor, narcotic
drugs, psychotropic substances or any other prohibit substances in the college premises

is strictly prohibited and also liable for severe punishment.




Scholarship and educational concessions

1. Government of India Scholarship SC/ ST, VINT and other etc.
2. E.B.C, Scholarship

3. EWS Student Scholarship




Meeting Honourable Chairman with Staff
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Visited the Deputy Collector with college Staff




B. Ed Activity Photo




Guidance Principal in Student Teacher
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Guest Lecture
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B. Ed Internship Programme
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Prize- Rs. 100/-




